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One Number Accesses 
Our Pediatric Surgical Specialists, 
Any Problem, Anytime. 
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BoysTownENT.org402-498-1234

24-Hour Physician  
Referral Line

Boys Town Ear, Nose & Throat Institute provides leading comprehensive hearing healthcare to children 
and adults, backed by more than 40 years of internationally-recognized hearing and hearing technology 
research at Boys Town National Research Hospital. Our findings are applied directly to our clinical care 
and shared around the world, helping more children  
and adults receive the gift of hearing. 

Ear, Nose & Throat Institute
A leader in hearing healthcare
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Over 75 Years of Experience in the Financial Industry

A GLOBAL VIEW WITH A COMMUNITY TOUCH

From discussing your concerns, to developing a portfolio tailored just for you, to daily oversight 
and management, to ongoing follow up and communication. We will be there when you need us.

Our Alternative Focus:  Liquidity | Low Stock & Bond Correlation | Minimal Drawdowns | Consistent Returns

Quantum Financial Partners, LLC is a Registered Investment Advisory (RIA) firm
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Helping Your Patients 
Get Back to Living

+  Spine Surgery
+  Interventional Pain Care

+  Physical Medicine and Rehabilitation
+  Physical Therapy

+  Imaging – MRI/CT/X-ray
+  Orthotics/Bracing

PROVIDERS

Interventional Pain Physician:
Phillip E. Essay, M.D.

Neurosurgeon:
John D. Hain, M.D.

Orthopedic Spine Surgeons:
Timothy A. Burd, M.D.
Jonathan E. Fuller, M.D.
J. Brian Gill, M.D., M.B.A.
Michael C. Longley, M.D.
John W. McClellan III, M.D.
Eric D. Phillips, M.D.
H. Randal Woodward, M.D.

Physiatrists:
Scott A. Haughawout, D.O. 
Jeremiah P. Ladd, M.D.

LOCATIONS

Omaha:
402.496.0404
13616 California St. 
Suite 100
Omaha, NE 68154 

Lincoln:
402.323.8484
6940 Van Dorn St. 
Suite 201
Lincoln, NE 68506

 + Columbus, NE
 + Fremont, NE

 + Grand Island, NE

 + Lexington, NE
 + Shenandoah, IA

Satellite Clinics:

Visit us at NebraskaSpineandPain.com

The Most Comprehensive Spine and Pain Care in the Region
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Did You Know?

Membership Allows Physicians to Connect

As health care continues to become more and more compartmentalized, 
it is important for physicians to stay connected. As a member of the Metro 
Omaha Medical Society you have the unique opportunity to interact with 

physicians representing every specialty and practice environment.

Whether you are seeking to build your referral network, wanting to collaborate 
professionally, and to address broader health care issues or simply interacting 

socially with your fellow physicians, we encourage you to attend one of our 
upcoming events or explore opportunities on our boards and committees.

Get connected with your peers and get more out of your membership.
Not currently a MOMS member but would like to start taking 

advantage of our many membership benefits?

Contact Laura Polak at the Metro Omaha Medical Society if you have any 

questions – phone:  (402) 393-1415 or email: laura@omahamedical.com
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EDITOR’S desk

What is in 
Our Pipeline?  

Audrey Paulman, M.D.

Editor

Physicians Bulletin

T HE ASSOCIATION OF AMERICAN Medical 
Colleges (AAMC) predicts that by 2025, there 

will be a shortage of between 46,000 to 90,000 
physicians in the United States. Many variables 
are considered in this calculation, including 
retirement of physicians, a predicted decrease in 
work hours as work-life balance becomes a goal, 
and the demand for care by the population. This 
information is all available online as outlined in 
its publication, “The Complexities of Physician 
Supply and Demand: 2013 to 2015.”

Planning for the future, be aware those people 
who will be providing care in 2025 and beyond 
are now just finishing high school. What is in 
our pipeline for physicians in the Metropolitan 
Omaha area? With physician work hours and 
burn out frequently in the news, why would a 
high school senior choose healthcare or medicine 
as a career? 

For over 25 years, there has been a pipeline 
program in Nebraska to recruit, educate and retain 
students from rural Nebraska who will return to 
practice in rural areas of the state. This pipeline 
program is known as Rural Health Opportunities 
Program (RHOP). This program has shown suc-
cess as RHOP partners with small state colleges 
to recruit college freshmen into committing to 
health careers. A similar program, UHOP, for 
urban students, has been started in Omaha. 
Creighton University has a Post-Baccalaureate 
Pre-Medical Program. UNO’s program starts at 
the freshman year in undergraduate college, and 
Creighton’s program is structured for university 
upperclassmen or graduates.

Is that too late in the educational process? Is 
the time of matriculation to college too late to 
start the pathway? If the entrance exam to medical 
school includes advanced biochemistry, biology 
and mathematics, then can those topics all be 
addressed in college – or do students choose to 
take advanced science courses in high school? 
And isn’t the groundwork for taking calculus 
in high school qualifying for algebra in eighth 
grade? What lifetime educational background 
is necessary to be a successful medical student?

Perhaps the educational process to be a 
physician does not start at high school. It prob-
ably starts earlier, perhaps in elementary school.

 It could be even younger, with the educational 
process beginning in the pre-kindergarten pro-
grams, where children are prepared to be ready 
for school. These programs are robust in Omaha, 
along with in-school and after school programs 
that support STEM education. 

One program working to bridge all academic 
institutions and the students interested in health-
care careers is the Nebraska Health Education 
Center (AHEC). AHEC, funded by a federal 
grant, works to help pre-health students get the 
programs and support they need. In addition, 
AHEC actively tracks those students expressing 
an interest in health-care careers.

I don’t know what needs to be in place to 
prepare a person to go to medical school. But 
locally, we have great support for the physicians 
of tomorrow.

In this edition, we are highlighting some of 
these pipeline programs. In Omaha, we are very 
fortunate. With two medical schools, more than 
10 local universities, high school enrichment 
programs, active after school programs, and 
a local focus on early childhood development, 
we, as a community, are poised to address the 
physician shortage of the future with local resil-
ient, well-prepared, compassionate, and diverse 
physicians of the future. 

If you want more information about these 
programs, email MOMS and we can get 
you information.

If you are a physician with a passion to 
help, please let us know. We can help you find 
opportunities to participate in this process. 
You are welcome if you are a retiring physi-
cian, a part-time physician with a few extra 
hours, a student, or a life-long learner. You 
have a perspective that only you can share 
with the graduating physicians of the future. 
Email us at laura@omahamedical.com or call 
(402) 393-1415.

The AAMC report can be found at: 
https://www.aamc.org/download/426242/data/
ihsreportdownload.pdfhttps://www.aamc.org/
download/426242/data/ihsreportdownload.pdf  
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YOU’RE 
SPECIALIZED.  
SO ARE WE.
LET OUR PRIVATE BANKERS 
SHOW YOU SOLUTIONS 
SPECIFICALLY TAILORED TO  
YOU AND YOUR PRACTICE. 

1120 S. 101st St., Omaha, NE 68124
(402) 344-7300  |  snbconnect.com

Bruce Plath, SVP
 (402) 449-0929

NMLS 420091

Leslie Volk, VP
(402) 449-0904

NMLS 1138844

Jim Sterling, SVP
(402) 221-0125
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Dee Nadrchal, FVP
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NMLS 464957

OMAHA’S PREMIER  
BUSINESS TO BUSINESS MAGAZINE 

OMAHAMAGAZINE.COM/SUBSCRIBE

STRATEGIC PARTNERS

Metro          maha
Medical Society

�e Metro Omaha Medical Society Strategic Partners  
o�er a variety of expertise, products and services  
to assist physicians and practices in addressing  

their needs and achieving success.

We encourage you to talk with our Strategic Partners  
when making decisions for yourself or your practice.

Visit www.omahamedical.com for more  
information on our Strategic Partners.

PLATINUM PARTNERS

BRONZE PARTNERS
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For more information on our Strategic Partners  
visit www.omahamedical.com
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MOMS leadership

Debra Esser, M.D.

President

MOMS Foundation

Foundation Dollars
In Action

W HERE DOES THE TIME go?  Here we are 
looking at the beginning of a new grant 

reward year. Last year was my first year on the 
Foundation Committee and I am pumped to 
begin again. Last year there were so many great 
opportunities from non-profit organizations for 
us to review. This year, the committee will be 
looking to fund community organizations that 
have ties to medicine, address social determinants 
of health or increase community well-being.

Those are lofty ambitions, but sometimes 
positive change and impact come with small 
actions: like live music in hospice centers to 
let patients and their families enjoy music in 
unexpected settings. Or automatic defibrillators 
for camps, or equipment at summer camps for 
children with chronic disease.

And then there are the results that stun us on 
the foundation board and shine a spotlight on a 
terrible need. This last year, we funded a Project 
Harmony program for drug testing children 
who were being removed from their homes 
for potentially dangerous situations.  Nearly 
70 percent of those children tested positive for 
methamphetamines, marijuana, THC, Cocaine 
and PCP. The average age of those children was 
4 years old. The youngest was a 1-week-old baby.  

Not only does funding these important initia-
tives improve the health of children but hopefully 
will strengthen the family core as they work to 
reunite and address social determinants of health 
that we know shape an individual’s ability to 
maintain health as well as achieve purposeful 
goals in life.

In sending us the evaluation report, Gene 
Klein, the executive director of Project Harmony, 
wrote, “Please pass on to your Foundation Board 
our deep appreciation of your support. You made 
a difference.”

Those are the stories that really remind us of 
how important our dollars can be and what an 
essential partner we can be in our community. 
We want to do more good and that is where we 
need your help.

This year, I am asking you to recommend 
sending an application to your favorite nonprofit 
organizations. It’s available online at www.oma-
hamedical.com on the Foundation page. We are 
always looking to fund a number of projects 
that have a health or social project goal. Or of-
fer to be a physician sponsor for a program that 
doesn’t have physician endorsement for this 
application cycle. Just let us know what kind of 
nonprofits touch your heart, and we’ll connect 
you to an organization who needs a member 
physician’s support.

As one of our foundation board members 
said in a recent meeting, “We, as physicians, 
often don’t have time to look into organizations 
and find those that are good investments of our 
charitable dollars. So let the MOMS Founda-
tion do the work for you.” I ask that you keep 
the MOMS Foundation in mind for charitable 
giving.  Increasing our foundation endowment 
would allow MOMS to increase our donation 
dollars to our community and make a greater 
impact in the lives of our community partners 
and patients. 
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NMA message

A S I REVIEW THE recently concluded March 
Madness, I think of several things and 

smile. The usual definition of March Madness 
includes the NCAA Men’s basketball champion-
ship that concludes in April.  A new addition to 
the usual definition now includes the March 24 
decision to not hold a vote on the AHCA, the 
discussion over tax reform and, most importantly, 
the Match Day events of March 17 at both UNMC 
and Creighton. 

As a lay person with no idea about the anxiety 
associated with Match Day, scheduling the event 
on St. Patrick’s Day would lead me to believe 
there is a relationship between the anxiety and 
potential good cheer many of the Irish engage 
in. To have a class of the gathering together 
on campus to determine their new locations of 
continued education appears from a distance to 
provide a significant amount of apprehension 
even for those who will be the future leaders of 
the Nebraska Medical Association.

While this edition of the MOMS Bulletin 
focuses on the physician pipeline, the NMA has 
been interested for many years in reaching youth, 
high school students and younger, interested in 
medicine and beginning to think about a role 
in the field of medicine. Several years ago, we 
produced a DVD that was provided to all high 
schools across the state highlighting 16 different 
professions from physician to nurse to radiology 
tech, etc. We produced this tool with the as-
sistance of a generous grant from the Nebraska 
Medical Foundation with the intent of making 
high school students aware of the many, many 
professions within medicine. We’d love to have 
more Nebraska physicians originate here to help 
us fill physician positions across the state. 

Over the years, I have been amazed at medical 
students’ stories about their interest in medicine 
and when that interest began. What I am amazed 
at is how fast that process seems to progress; 
the first-year students I seemingly just met are 
now established physicians and testifying for 
the NMA on bills at the Legislature, confirm-
ing their personal interest in advocating for the 
profession and their patients. 

The NMA has been fortunate over the years 
that our student chapters have provided excellent 
leaders at both the state and AMA level. Person-
ally, I have been fortunate to spend time with 
many of these young people and continue to be 
thankful for their commitment as I continue along 
the aging process. Knowing the backgrounds of 
these young professionals makes me comfortable 
the profession is not only in good hands at the 
present time, but for many, many years to come. 

“March Madness” is growing into “Amazing 
April” and beyond, and we continue to look to 
the future, advocating for physicians and the 
health of all Nebraskans. To those M1, M2 and 
M3 students who are inching closer to their day 
of discovery, please know I personally and the 
staff of the NMA are thankful for your career 
choice and look forward to working closely with 
you in the future. 

Dale Mahlman

Executive Vice President

Nebraska Medical Association

The ‘Madness’ of March
Leads to the Greatness of April
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Our team of clinical experts, world-class research and state-of-the-art 

equipment, gives us the ability to respond to the need in Omaha.  

Madonna changes the conversation to NOW YOU CAN.  

NOW
YOU CAN

madonna.org | 800.676.5448

8 Consecutive
Years

Thanks Omaha f� 30 Ye�s!
2015 Winner

Om
ah

a’s
 Business-to-Business Magazine

B2B OMAHA’S

 402.399.9233 | www.sparklingklean.com

A+ Rating
20 Consecutive Years

LEADERSHIP
OPPORTUNITIES

Board of Directors*

Editorial Board

Early Career Physicians 
Planning Committee

MOMS Foundation Board

Legislative Committee

Membership Committee

Public Health Committee

Task Force on
Physician Burnout

Women in Medicine
Planning Committee

*Requires at least one year of prior
service on a MOMS board or committee.

MOMS also has members 
seated on a variety of

area health-related 
committees and boards.

Just let us know what 
your passion is and

we will help find a way 
for you to pursue it.

Interested in getting involved?
Contact Laura Polak at (402) 393-1415 

or laura@omahamedical.com

Metro
Omaha
Medical
Society

CELEBRATING

YEARS
15

The ‘Madness’ of March
Leads to the Greatness of April
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RISK management

Janel Loud-Mahany

Vice President of Underwriting 

and Policyholder Service

COPIC

Protecting Yourself
As you Retire or Reduce Your Practice

A S PHYSICIANS ENTER THE later stages of 
their careers, they are forced to confront 

questions about reducing practice activities or 
hanging up the stethoscope altogether. This 
transition requires thoughtful planning to address 
the administrative details and other changes 
that will take place. Perhaps the best starting 
point is to ask the following question: “Do I 
plan on fully retiring from practicing medicine 
or would I like to continue my medical practice 
on a limited basis?”

Regardless of what direction is chosen, there 
are a couple things to remember:

• Notify your patients: When physicians 
change their scope of practice or retire, this can 
have a significant impact on the patients they 
care for, especially ones who they have been 
seeing for many years. Patients should receive 
adequate notification about how their care will 
be transitioned (if necessary) and how they can 
access their medical records (medical practices 
are required to have a records retention policy 
and plan in place). 

• Make a checklist of other parties you need 
to inform: These may include the Nebraska 
Department of Health and Human Services, the 
Drug Enforcement Agency, privileging facilities, 
certifying boards, colleagues, referral networks, 
contracted payers, membership associations, 
vendors and service providers. At least 60 to 90 
days prior notification is recommended for each 
of these in order to handle any details before your 
change or departure from practice. Consultation 
with personal legal counsel may also be needed 
to ensure all compliance issues are assessed and 
addressed properly.

You should contact your medical professional 
liability (MPL) insurance carrier at least 90 days 
prior to any changes to discuss adjustments 
to your coverage. A good carrier has years of 
experience in dealing with these types of situa-
tions and can help you explore options that are 
appropriate for your needs.

Coverage for retirement: When deciding to 
retire from the practice of medicine, physicians 
should be familiar with the tail provision of their 
policy (also known as extended reporting period 

coverage). Tail coverage provides protection for 
any previously unreported incidents, claims, or 
lawsuits that may be reported after the termina-
tion/cancellation of the policy. 

Be sure to ask about the qualifications and 
options related to death, disability, or retirement. 
Some carriers will waive the premium for tail 
coverage if certain conditions are met, includ-
ing years of coverage, however, in some cases 
they may include a minimum age requirement. 
Carriers may also waive tail coverage for a bona 
fide retirement. However, physicians who re-enter 
the practice of medicine at a later date could be 
subject to cancellation of their tail policy, or be 
required to repay the waived tail coverage amount.  

Coverage for changes to scope of practice: 
When a physician is reducing his or her scope 
of practice (i.e., no longer providing obstetrical 
care), moving to a part-time schedule, transi-
tioning into a medical/administrative role, or 
volunteering, there are opportunities to modify 
the MPL policy and adjust the premium charged. 

Be upfront with your carrier about your transi-
tion plans. If you are unsure what your future 
holds, discuss options that will allow you to make 
changes as you explore different opportunities. 
During these discussions, identify any locums 
or consulting work planned, administrative 
medicine work, or plans for medical volunteer 
work that might require continuation of coverage. 
Volunteering is a great option to consider and a 
way for physicians to continue to contribute to 
health care. Several MPL carriers offer coverage 
at a reduced premium to eligible physicians who 
provide uncompensated medical care.

If a physician is covered by a hospital or medical 
group in which the coverage is provided, he or 
she should understand what will happen to this 
coverage when no longer employed or contracted. 
In most cases, coverage can be easily written to 
an individual policy if desired.

This can be an exciting and challenging time 
as physicians change or transition out of their 
medical careers, but it should not be negatively 
impacted by complications of your MPL policy – 
let your carrier help you through this. 
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PHYSICIAN leadership

Debra Romberger, M.D.

Pulmonary Medicine and Critical Care Specialist

Chair of the Department of Internal Medicine

University of Nebraska Medical Center

Physician Mentorship Program 
Can Lead to a More Engaged 
and Satisfied Staff 

I ’VE ALWAYS BELIEVED IN the power of men-
torship. Throughout my own career, various 

mentors have played a critical role in helping 
me choose appropriate paths and advance my 
career in ways I probably otherwise may not 
have, had it not been for their encouragement, 
support and wisdom.

We currently have a mentor program in place 
for new resident physicians in the Department 
of Internal Medicine that continually receives 
positive feedback. New residents are paired with 
General Internal Medicine faculty physicians. 
The mentor acts as a sounding board, offers 
advice and can serve as a sympathetic ear when 
there is a problem. As first-year residents move 
through that initial year and decide whether 
they may want to pursue a specific specialty of 
internal medicine, their mentors can help guide 
them in connecting with additional faculty who 
provide more specific career guidance in terms 
of fellowship training in a given specialty. Jill 
Zabih, M.D., assistant professor of the Depart-
ment of  Internal Medicine, is centrally involved 
in making this program work.

As chair of the Department of Internal Medi-
cine, I believe that one of my most important jobs 
is to also make sure that our faculty have ample 
opportunities to grow, develop and to achieve 
their goals. Last year, I initiated a mentoring 
program within our department to help facilitate 
this growth and development. We created a new 
position within the department, director of faculty 
development, and appointed Shannon Boerner, 
M.D., assistant professor of the Department of 
Internal Medicine, to that role.  

Our mentoring program helps newly hired 
faculty identify a more experienced faculty 
colleague to assist with integration into the 
UNMC-Nebraska Medicine system. During this 
first year, the mentor helps facilitate goal-setting 
and the identification of resources and pathways 
to achieve these goals, as well as guidance about 
the future. The mentor provides ongoing support 
to the mentee through orientation and transition 
into their new work environment. 

There are many benefits to a mentoring pro-
gram, some of which include:

• Setting goals: The mentor can help the men-
tee establish goals, determine the steps needed 
to achieve these goals and help the mentee stay 
focused. 

• Growth and development: A mentor program 
augments the sharing of knowledge and can help 
guide a new physician toward additional growth 
opportunities. 

• Increased job satisfaction: The medical field 
can take a toll on individuals in terms of stress 
and burnout. The mentor program can increase 
job satisfaction because physicians feel good 
about achieving their personal goals. 

• Quality patient care: Higher job satisfaction 
of physicians translates into an improved patient 
experience because physicians are able to bet-
ter focus when they are providing patient care.

• Reduced turnover: Mentors can make the 
transition to a new position easier. Anything we 
can do to help faculty feel more comfortable as 
they transition into their new job is likely to help 
them stay in their job.

• Better work/life balance: If physicians feel 
like they are achieving personal goals at work, 
they feel better about making time for family, 
hobbies and/or community endeavors.  

For faculty who have been here for a few years 
or more, Dr. Boerner recently created a small 
group mentoring program. This is for faculty 
who want additional support and guidance in 
advancing their career paths. The mentee meets 
with this small group of more experienced fac-
ulty to assess their progress towards goals such 
as promotion and gets input and direction to 
ensure they are on a pathway that will help them 
be successful in achieving goals. Getting input 
from a variety of colleagues provides different 
perspectives and ideas. 

Hospitals can benefit in many ways from the 
establishment of mentoring programs. They con-
tribute to the development of a more focused and 
engaged physician staff. Mentors help mentees 
learn the culture of a medical system, develop 
relationships across the system, and identify 
skills that can be developed or improved upon. 
In turn, mentors may also benefit from, and 
are often inspired by, the enthusiasm of their 
mentees and enjoy sharing lessons they have 
learned. Ultimately, a good mentoring program 
can lead to a more productive and loyal staff. 
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THEIR PROGRAMS – ALTHOUGH different in 
scope and approach – have a similar goal: 

helping those from disadvantaged populations 
reach their goal of becoming a physician. 

“We want to bridge the gap and provide 
opportunities for those from underrepresented 
minorities to reduce the disparities in health 
care,” said Mervin Vasser, MPA, assistant 
director of  Creighton University’s Post-
Baccalaureate Pre-Medical program. “This 
program has been instrumental in developing 
culturally competent physicians and health-
care providers.”

Creighton’s program helps students who 
previously were denied entry into health 
professions schools to earn their way in by 
helping them prepare for their entrance exam 
and remove any coursework deficiencies. Par-
ticipants in the intense 13-month program also 
are exposed to curriculum they will experience 
in medical, dental and pharmacy and health 
professions school, Vasser said. 

The UNO/UNMC Urban Health Opportuni-
ties Program’s approach is different: Students 
apply as high school seniors and those admitted, 
provided they meet UHOP requirements, are 
guaranteed admission into UNMC’s College 
of Medicine following completion of their 
bachelor’s degree at UNO.

“With guaranteed admission, students can 
focus on things with a longer goal in mind,” 
said Paul Davis, Ph.D., program director. 
“From the beginning, we focus on the end 
result, which is becoming a great physician.”

Creighton’s program started in the 1970s and 
was one of the first of its kind in the nation. 
Vasser said the program recently experienced 
a first: A medical student recently matched in 
vascular surgery at the University of Arizona – 
a first for the Creighton’s School of Medicine. 
“And it was one of ours,” Vasser said.

 The UHOP program, which was created 
two years ago, now has graduates in medical 
school, Dr. Davis said. Those students are men-
toring undergraduate UHOP participants. “It’s 
wonderful to watch their interaction,” he said.

Vasser and Dr. Davis provided details
about their respective programs:

Creighton’s Post-Baccalaureate 
Pre-Medical Program:

Creighton’s program is about offering 
students from underrepresented populations 
with a second chance, Vasser said. The second 
part to the equation is helping them make the 
most of that opportunity, he added.

“This program is putting diversity at the 
forefront for Creighton University,” Vasser 
said.  The program is a collaborative effort 
with the schools of medicine, dentistry and 
pharmacy and health professions.  The Deans 
of each school provide scholarships for those 
students that matriculate into their programs.

Program participants typically need academic 
enhancement or support in their test-taking 
preparation, he said. Some repeat courses to 
boost their GPA and enhance their chances 
among selection committees.

To be eligible for the program, one must 
be a U.S. citizen, permanent resident or a 
foreign national with a visa permitting per-
manent resident in the country. Participants 
must have earned a bachelor’s degree from 
an accredited U.S. institution that ref lects a 
significant focus on the sciences. Applicants 
must have applied to, but have been denied 
admission to an accredited medical school 
and cannot have been previously accepted to 
or enrolled in an accredited medical school.

Participants begin the program with a 
summer session (June-July) that focuses on 
academic skills assessment and includes 
curricular review sessions in biology, phys-
ics, chemistry, mathematics, social sciences 
and English.

 During the academic year, participants take 
intensive coursework in the same areas and 
also take a Kaplan MCAT preparation course. 

During their second summer session, par-
ticipants take part in medical school curricular 
review sessions in anatomy, and molecular 
and cell biology, host defense, microbiology, 
pharmacology, and the neurosciences. They 
also participate in a session that focuses on 
academic excellence.

Reducing Disparities
Diversifying the Profession
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Now, they’re coming back to mentor the 
current 24 program participants. “They provide 
shepherding and mentorship for students who 
will take their place someday. It’s wonderful 
to hear their sense of excitement.”

Participants receive tuition assistance while 
at UNO, mentoring by UNMC medical students, 
MCAT preparation assistance, automatic UNO 
Pre-medical Committee sponsorship, and 
guaranteed admission to UNMC’s medical 
degree program after successful completion 
of the undergraduate program.

To qualify, participants must apply as a high 
school senior, be a U.S. citizen or permanent 
resident, be a resident of the state of Nebraska, 
and have a high school grade-point-average 
of 3.0 or higher, and an ACT composite and 
mathematics score of 24 or higher, provide 
letters of recommendation, and possess a 
strong interest in medicine.

To successfully complete the program, par-
ticipants must be enrolled full-time at UNO, 
volunteer in their community, participate in 

summer enrichment programs at UNMC or 
UNO, attend quarterly meetings with their 
UHOP peer mentor, maintain a minimum 3.25 
cumulative and BCPM (biology, chemistry, 
physics and mathematics) GPA, and main-
tain a Pre-medical Committee sponsorship. 
Participants also must achieve a minimum 
MCAT score.

UHOP’s benefits for Nebraska and the 
health-care community will be felt for gen-
erations. Not only will the program provide 
physicians for underserved areas in the state, 
participants will learn from their classmates 
and vice-versa, Dr. Davis said.

UNMC’s M-1 class is its most diverse ever. 
“A large part of that achievement is because 
of the UHOP program,” Dr. Davis said. “What 
a great opportunity to increase the diversity 
of our medical community here Omaha and 
beyond. Why is that important? Because 
a greater proportion of our local residents 
will likely access medical care if they feel 
their doctors understands them or speaks the 
same language.”

Moreover, the diversity of the medical school 
class benefits all students.  Students become 
friends with those unique from themselves. 
They learn to trust one another. “They begin 
to understand the various backgrounds in 
our community. It gives more doctors an ad-
ditional, often valuable perspective. What a 
great investment.” 

For more information about the UHOP 
program, call (402) 554-5980. 

Reducing Disparities
Diversifying the Profession

Their next step is medical school. Gradu-
ates of the Post-Baccalaureate Pre-Medical 
Program have successfully attended such medi-
cal schools as Creighton University, UNMC, 
Duke University, Johns Hopkins University, 
Dartmouth-Hitchcock Medical Center and 
Ohio State University, amongst others

While the student who matched in vascular 
surgery at the University of Arizona was a first, 
Vasser said, “that’s just an example of one of 
the hundreds of students we have matriculated.”

The program accepts 10 pre-med partici-
pants each academic year (Creighton also has 
programs for dental, pharmacy, and occupa-
tional and physical therapy students). Vasser 
estimated that, historically, 90 percent of pre-
med program participants have been accepted 
into medical school. “At this point, most, if 
not all, complete medical school,” he added.

For more information about the program, 
call (402) 280-2332.

UNO/UNMC Urban Health 
Opportunities Program:

The UHOP program started two years ago 
with a group of soon-to-be seniors at UNO. 
“You have to start somewhere,” Dr. Davis 
said. “We gave them an incredibly intense 
12-month (three-semester) experience, with 
upper-level classes or graduate-level courses. 
We took them through the paces – then we 
sent them to medical school.”

And there they are – about to finish their 
first year. “They were well-prepared,” Dr. 
Davis said. “Four went forward and four are 
still in.”

Current UHOP participating students.  Pictured with the students are

(back row center – left to right) University of Nebraska Medical  

Center Chancellor Jeffrey Gold, M.D. (red tie), UHOP Coordinator  

Paul H. Davis, Ph.D., and University of Nebraska at Omaha  

Chancellor John Christensen, Ph.D.

Creighton University 2016-2017 Pre-Medical Post-Baccalaureate class.
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Students participating in the Ralston High School Medical Sciences Academy

Opportunities Beyond the Norm
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W HEN A BENSON HIGH School student 
contracted tuberculosis, teachers involved 

with the school’s Health Professions Academy 
named it the “disease of the week.”

“It was a natural. Let’s use this as a teaching 
moment,” said Greg Schlegel, academy specialist. 

So academy instructors shared a fact sheet 
about the disease and had students watch a 
video of a person who was battling TB. Then, 
they asked the question: Is this something that 
interests you?

Designating a disease of the week – others 
have included swine flu, bird flu and progeria – is 
one way Benson students are being introduced to 
the health-care professions. The health academy 
is one of three offered at the school to promote 
career opportunities for Benson students. 

The Benson academy, its counterpart at Ralston 
High School, Girls Incorporated of Omaha and the 
NorthStar Foundation (a boys-only after-school 
program) are examples of organizations that are 
exposing youth  to the health sciences with the 
hope they might pursue a career in health care.

First things first. 
On a recent Wednesday, NorthStar staffers 

were taking a group of young teen-age boys 
to visit UNMC’s simulation lab. While there, 
NorthStar students learned to navigate the digi-
tal, interactive wall that allows students to pull 
up any image of the human body. A few weeks 
later, students renewed their CPR certification.

It’s all part of exposing NorthStar students 
to the practical and aspirational sides to health 
care, said Scott Hazelrigg, NorthStar president. 
“We expose them to the 10,000-foot level and 
bring them back to the two-foot level.”

The goal is to provide program participants 
with experiences in health care when they are 
younger, Hazelrigg said, so as they go through 
high school pursuing a career in health care 
seems to be a realistic possibility. Helping them 
ready themselves for college by taking the ap-
propriate courses in high school is all part of the 
progression, he said.

NorthStar takes a similar approach to expos-
ing students to architects and engineers, and 
partnered with HDR. Recently, students helped 
redesign storage space at NorthStar and, with 
HDR’s assistance, raised the money needed to 
fund the project. “This was a tangible project,’ 

Hazelrigg said. “You apply real work applica-
tions – and here’s how it plays out.”

Girls Incorporated of Omaha encourages its 
participants to focus on science, technology, 
engineering and mathematics (STEM) through 
a variety of programs. “We are very intentional 
to give them a chance to experience all the op-
portunities in the world,” said Emily Mwaja, 
program director. Examples include:

An onsite offering that focuses on sex educa-
tion programming introduces girls to careers in 
the health professions and medically accurate 
information “to learn more about themselves,” 
Mwaja said. They interact with physicians and 
nurses and shadow them in clinical settings.

Members also spend time at OB/GYN clinics 
where they learn about the birthing process and 
anatomy. The experience introduces them to this 
medical specialty while also providing them with 
practical information, she said.

Girls Inc. members also participate in Eureka, 
a five-year program with partner UNO, where 
they spend part of their summers immersed in 
the sciences. As incoming eighth-graders, par-
ticipants spend two consecutive Junes working 
with UNO professors in the sciences. Their third 
and fourth summers (July) are spent at commu-
nity organizations (Charles Drew, the Humane 
Society are examples). Girls Inc. connects with 
participants their fifth summer to determine how 
their career plans have evolved.

Finally, Operation Smart, a 20-year-old 
program with partner College of Saint Mary, 
introduces girls, kindergarten through sixth-
grade, to the sciences. 

Mwaja has a brag to share: A Girls Inc. alumna 
recently was accepted into medical school. During 
her “white coat” ceremony, she shared that she 
fell in love with the sciences during her time in 
Operation Smart. 

The Ralston High School Medical Sciences 
Academy is in its sixth year, although the school’s 
health sciences programs is nearly four decades old. 

The academy’s initial focus was on providing 
students with Certified Nursing Assistant training, 
said Debbie Ziegler, a registered nurse, certified 
teacher and local adviser for the school’s Health 
Occupations Students of America (HOSA) chapter. 

continued on page 20  >
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“Our kids wanted more experiences.”
So the academy formed a relationship with 

a nursing administrator at CHI Health Bergan 
Mercy, who was open to providing students with 
opportunities to see health care firsthand. The 
two-year program has 18 first-year students and 
16 second-year participants.

Second-year students participate in 16 weekly 
morning rotations at Bergan. They get to watch 
physicians, nurses and technicians in action. 
They observe and ask questions. “They do some 
wonderful things that most high school seniors 
don’t get the opportunity to do.”

Their reaction, Ziegler said, often results 
in comments such as “Oh, my goodness. I had 
no idea.”

And Ziegler knows the academy is making 
a difference and shared a brag: An academy 
graduate recently was accepted to several medi-
cal schools. 

The approach at 
Benson is different 
– as all students are 
involved in one of three 
career academies at 
the school. Benson’s 
three-year program 
has 350 students.

Sophomores take a foundations of health care 
class in which they learn about the 125 profes-
sions related to medicine. They also earn their 
certification in CPR and first aid. Juniors take one 
semester of medical ethics and one semester of 
medical terminology. Seniors take anatomy and 
physiology – or the honors class versions of both.

The academy, which is based on the National 
Career Academy Coalition model, has its own 
advisory board, which includes members who 
represent Nebraska Medicine, Nebraska Methodist 
College, CHI Health Immanuel Medical Center, 
CHI Health Creighton University Medical Center 
and UNMC. 

The academy coordinates job fairs, arranges 
for guest speakers, provides students with job 
shadow opportunities and arranges for students 
to hold internships. They recently toured the 
Biocontainment Unit at UNMC’s Fred & Pamela 
Buffett Cancer Center. 

Instructors involved in the academy have done 
externships at CHI Health Immanuel Medical 

 >  continued from page 19

Center and make it a priority to find ways to 
incorporate health care into their everyday cur-
riculum, Schlegel said.

Schlegel has a brag of his own: Academy 
students recently participated in the HOSA state 
competition in Kearney. Seven students quali-
fied for the national HOSA competition and four 

"Our kids 
wanted more
experiences." 

will participate. “They’re headed to Orlando this 
summer. This is a first for our students.”

HOSA is an international student organization 
recognized by the U.S. Department of Educa-
tion and the Health Science Education (HSE) 
Division of ACT 

During a NorthStar STEM learning event, a high-school freshman from Omaha Northwest

High School explores the digital, interactive wall in the Simulation Lab at UNMC.
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W ILLIAM SCHLICHTEMEIER, M.D., HAD his 
transition into retirement planned out.

When Dr. Schlichtemeier, an ophthalmologist, 
brought a younger physician into his practice, he 
stopped seeing patients on Mondays. “I didn’t 
want to be always looking over his shoulder.” 
When he sold the practice, he stopped working 
on Tuesdays.

“And when Obama got re-elected, I stopped 
working on Wednesdays,” he said with a laugh.

“Instead of walking out the door, I gradually 
worked my way out.”

While Dr. Schlich-
temeier planned his 
retirement, he never 
planned to stop treating 
patients. Now, he does so 
as a volunteer. 

“I do the same thing 
I did before, I just don’t 
get paid,” said Dr. Schli-
chtemeier, who retired 
in 2014. 

He volunteers at One-
World in south Omaha and a Lion’s Club clinic in  
Council Bluffs and operates on blind people in 
Mexico with LIGA International. His combina-
tion of volunteering at local clinics, playing and 
performing on the piano, teaching marksman-
ship to novice and experts shooters, and, most 
important, spending time with his grandchildren 
is how Dr. Schlichtemeier chooses to spend his 
days in retirement. He and his wife sing in the 
Christ Community Church choir as well.

Transitioning to Retirement
Dr. Schlictemeier and three other physicians 

talked about their decisions about how and 
when to retire.

For David Filipi, M.D., retirement meant 
cutting back, but not entirely. As retirement ap-
proached, he spread word that he was looking for 
opportunities to stay connected with medicine. 
It worked. He holds one volunteer position with 
a medical nonprofit, and has four part-time posi-
tions in health care. “The nice thing is I schedule 
my own day. I take vacations whenever I want.”

Myrna Newland, 
M.D., stepped away 
from her adminis-
trative position at 
the University of 
Nebraska Medical 
Center, but didn’t 
step completely away 
from the institution 
where she spent all 
but one year of her 
professional career. 
As a professor emeri-

tus, she kept her office, her email address, and 
the opportunity to spend as much time – or as 
little – on campus.

Then there’s Dorothy Zink, M.D., who retired 
in 2011. She put in a full day of seeing patients 
on her last day of work. That evening, she left 
her office at the family practice clinic where she 
saw patients for 25 years for the last time and 
headed to Alabama the next morning to see her 
grandchildren. She hasn’t looked back since.

The retired physicians talked about their 
journeys toward retirement and offered advice 
to their peers who are planning theirs.

Dr. Filipi: Busy to a Point
As he approached 65, Dr. Filipi figured his 

time had come to retire as medical director for 
Blue Cross Blue Shield of Nebraska. “I thought 
it would be a good time to make a change,” he 
said. “There were good people behind me to 
take my spot.”

That was two years ago, but Dr. Filipi knew 
he wouldn’t be able to stay away from medicine. 
So he spread the word that he was looking for 
opportunities to fill his time in retirement. Now, 
he’s as busy as he wants to be.

He serves as volunteer medical director for 
Hope Medical Outreach Coalition. He also works 
four part-time positions, which amount to about 
20 hours per week, that includes medical director 
of the Midwest Independent Physicians Associa-
tion and as medical director for the College of 
Saint Mary’s physician assistant program. The 
latter gig allows him to teach and support CSM 
faculty and students. 

Most important, he said, is having time to 
watch his two grandchildren while their par-
ents – his daughter and son-in-law – attend to 
their pizzeria in Omaha. He also finds time to 
garden and travel. 

Walking away from Blue Cross, he recalled, 
wasn’t as difficult as he thought. He still sits 
on a company committee and attends monthly 
meetings. “I knew it wasn’t goodbye forever.”

Dr. William Schlichtemeier spends time volunteering.

"Instead of walking 
out the door, I 

gradually worked 
my way out."

-Dr. Schlichtemeier
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Dr. Filipi offered this advice: “Identify 
your unique strengths you wish to continue to 
contribute. Decide where they fit in retirement. 
Recognize that stepping away from your col-
leagues and friendships will be difficult. That’s 
why it’s nice to have volunteer or part-time jobs 
with medical connections.”

Dr. Newland: 
Grateful for Her Opportunity
Dr. Newland didn’t know it then, but her dean’s 

request that she get involved in a AAMC program 
that promoted leadership for female physicians 
extended her career in medicine.

Until then, she had been working as a clini-
cal anesthesiologist at University Hospital. She 
loved the work, but days on the job that included 
nights on call begin to take a toll. 

“It would take me two or three days to get 
recuperated to where I felt good,” she recalled. 
“This opportunity came at an excellent time. I 
would have had to cut back to no night calls or 
working part-time.”

The opportunity was an offer from UNMC’s 
chancellor to serve as the medical center’s om-
budsman and direct its equity office. Her roles 
also allowed her to become involved in faculty 
development, which she loved. 

But as she hit 70 and beyond, Dr. Newland 
said, she realized retirement was nearing. At 
the same time, UNMC’s chancellor (Harold M. 
Maurer, M.D.) was looking to retire. “I thought 
the chancellor is stepping down. New leadership 
coming in – it’s a good time for me to retire.”

But she knew the stakes. She had heard stories 
of physicians who retired, tried golfing for six 
months and then found themselves restless and 
bored. She also knew the importance of remain-
ing in contact with her peers.

She assumed the title of professor emeritus, which 
allowed her to keep an office on campus and access 

to UNMC facilities, especially the library. 
She also teaches on a volunteer basis. 
This allows her to come and go as she 
pleases, and also pursue other passions, 
which include overseas travel and visiting 
her children, in Arizona, Massachusetts 
and the District of Columbia.

Dr. Newland recommends planning for 
retirement three to five years out. Start 
by gradually reducing your workload 
while looking for opportunities to fill 
your time in retirement. 

For her, that meant keeping a 
presence at UNMC. “I have to say I am so 
grateful to the university for giving me the 
opportunity to work at the medical center and 
have a rewarding career.”

Dr. Schlichtemeier: 
Setting His Own 

Schedule in Retirement
A promise to his wife that he would retire in 

2000 went unfulfilled. “New lasers were out. 
These lasers can change people’s lives. I worked 
a decade after that. Technology is so wonderful.  
With this eleventh generations laser we safely 
do things you couldn’t imagine a decade ago to 
help people see without glasses.

“That would have been way too soon to quit.”
During this time, however, Dr. Schlichtemeier 

found himself a bit more tired at the end of the 
day. He also grew disenfranchised by changes 
in medicine, especially the cost associated with 
the emergence of “clumsy” electronic medical 
records. “I needed a tool, not an invention.” 
So he brought the son of some friends into his 
practice, which eventually resulted in him selling 
the practice to this colleague.

Now, he spends his days pursuing passions and 
continuing to perform eye surgery at community 
clinics. “I’m a little bit busier than I would like.”

He’s not complaining, although, he admits, 
his hobbies sometime overlap. “My trout fishing 
gets in the way of my bass fishing, and my bass 
fishing in the way of salmon fishing, and that gets 
in the way of taking my grandchildren fishing. 
Or Cub Scouts. Or spring planting. Or harvest.”

His advice: Understand that medicine is much 
of your identity. “You get so much of your identity 
from what you do. 

When you retire, it’s like giving up a part of 
yourself.” So have a plan, he said, and decide 
how you are going to spend your time and what 
you want to do.  

Dr. Zink: She Followed
Her Grandson’s Advice

Dr. Zink recalled the family conversation, 
which occurred several years before she retired. 
Members of her extended family ganged up on 
her in an effort to convince her to retire. Her 
granddaughter provided the clincher: “I asked 
‘Why should I retire?’ He told me ‘then you’ll 
have more time to spend with your grandkids.’”

Her transition to retirement included a stint 
at job sharing and attending a seminar on re-
tirement presented by the Academy of Family 
Physicians. “I wanted to make sure I would be 
happy retired.” She was advised to make sure 
she had hobbies and have her finances in order. 

She also learned that retirement often means 
physicians lose their identity as caregivers and 
life savers. “This is whole different lifestyle. 
Everything is medicine to this point, and you’re 
not going to have that as your identity anymore. 
I thought it was all true.”

Dr. Zink planned her retirement date, but 
kept it mostly private. She was concerned if she 
announced her retirement too early, she might 
lose some of her patients. “I wanted to continue 
a full practice until I retired.”

Changes in health care and feeling tired 
all the time, she said, confirmed her decision 
to retire. These days, Dr. Zink continues to 
travel. She also spends time at her church, 
helps friends, visits nursing homes, goes on 
medical missions and fills in on occasionally 
at Methodist Physicians Clinic. 

Retired or                  
Preparing to Retire?

MOMS Retired Physicians Group 
is a great way to stay connected to 
your fellow physicians. The group 
meets three to four times each year.

For more information on retired 
membership, please contact Laura Polak 
at laura@omahamedical.com or call 
(402) 393-1415.

"Identify your unique 
strengths you wish 

to continue to 
contribute. Decide 

where they fit in 
retirement."

-Dr. Filipi
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ONSIDER THESE STATISTICS:

• The number of teen-age births (15- to 19-year-
olds) in Douglas County decreased from 729 in 
2006 to 429 in 2015. Teen-age births accounted 
for 6.3 percent of all births in the county in 2006, 
compared to 4.9 percent of all births in 2015.

• Twenty-five percent of all Douglas County 
residents, age 18 and older, identified themselves 
as smokers in 2006, while 20 percent identified 
themselves as smokers in 2015.

Decreases in teen-age pregnancy and smoking 
rates have been tied to the health-related outcomes 
of early childhood education, according to a 
2016 report by the Centers for Disease Control 
and Prevention and a 2014 story in U.S. News 
& World Report.

Jessie Rasmussen, president of the Buffett Early 
Childhood Fund, said multiple studies have shown 
the adverse effects of negative early childhood 
experiences, including poverty, homelessness, 
neglect and abuse. “Those early experiences in 
children can create the stress that is toxic enough 
to impact our biology and behavior,” she said. 
“The good news is we can buffer that toxic stress 
through nurturing stable relationships.”

A focus on early childhood education that 
emerged in the 1990s, Rasmussen said, is pro-
viding positive results. First, a definition and 
some parameters, according to the CDC report:

“Early childhood education (ECE) aims to 
improve the cognitive or social development of 
children ages 3 or 4 years. ECE interventions can 
improve all children’s developmental trajectories 
and act as a protective factor against the future 
onset of adult disease and disability. Children 
disadvantaged by poverty may experience an even 
greater benefit, since ECE programs also seek 

Looking 
at the 
Numbers:
Early Childhood 
Education 
Efforts in Action

to prevent or minimize gaps in school readiness 
between low-income and more economically 
advantaged children.

Rasmussen and Anne O’Keefe, M.D., senior 
epidemiologist for Douglas County Health, 
stopped short of connecting local ECE programs 
with the drops in teenage births and smoking 
rates in the county.

Dr. O’Keefe, who provided the statistics, 
said designing studies to track the impact of 
ECE and a decrease in unhealthy behaviors in 
adults can prove difficult because of the need 
to compare two groups – one with intervention 
and one without.

“One can never draw a straight line,” Ras-
mussen added.

Still, Rasmussen and Dr. O’Keefe said, can 
name numerous organizations that support early 
childhood education which are producing positive 

results. One example, Rasmussen said, is Early 
Childhood Services, which started in 2010 to 
help children under age 5 receive quality care 
and education and prepare them to enter school.

One signature program, the Teen & Young 
Parent Program, which provides services for 
young men and women with limited resources 
who are expecting or parenting a child age 5 or 
younger. The program is a collaborative effort 
among such local agencies as the Child Saving 
Institute, Heartland Family Service, Nebraska 
Children’s Home Society, Lutheran Family 
Services and the Visiting Nurse Association.

Rasmussen also cited the work of the Learning 
Community of Douglas and Sarpy Counties in 
early childhood education. 

The learning community is partnering with 
the Omaha Public Schools to provide an intensive 
early childhood program, including additional 
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development opportunities for teachers beyond 
what is provided within the school year, said 
Renee Franklin, director of the elementary 
learning centers.

The program also includes coaches, an inclu-
sive model and continuous review of data for 
improvement, she said.

Additionally, the Learning Community 
partners with the Nebraska Early Childhood 
Collaborative to provide intense training and 
development for local child-care directors. 
Child-care directors are provided with a personal 
coach who attends the training with them one 
week and helps them apply what they’ve learned 
the following week, Franklin said.

“Our focus is to support directors whom are 
still working on the necessary achievement 
ranking to qualify for coaching support from 
the state,” she said.

Another program, Parent University, is a 
research-based model that support parents 
in helping their children in their educational 
development, she said. The program takes a 
two-generational approach and the Learning 
Community is the first in Nebraska to be ac-
cepted into the Ascend Network, which is based 
out of the Aspen Institute. 

“We know that working with parents 
and children together is the key to a child’s 
successful academic career.” 

“We know that 
working with 
parents and 

children together 
is the key to a 

child’s successful 
academic career.”

- Renee Franklin
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to get started. 

 

ASK patients about their tobacco use status and document.

ADVISE patients to quit and build their interest in 

the free and con�dential Quitline phone counseling and 

other resources.

REFER patients to the Quitline. If they’re ready to make 

a quit attempt, work with them to �ll out the fax referral form 

at QuitNow.ne.gov. Have them sign the consent section and fax 

the completed form to 1-800-483-3114. A Quitline coach will 

call the patient within 48 hours. 

Pharmacotherapy 
Pharmacotherapy can be 

prescribed if appropriate and 

is authorized after a patient 

registers with the Quitline 

and completes one counseling 

session with a Quit Coach. 

Nebraska Medicaid allows 

one nicotine replacement 

medication (NRT) per patient’s 

quit attempt with a maximum 

of two quit attempts annually. 

Patients must be 18 years or 

older and will be charged a  

co-pay (generally $10 or less). 

The time you invest helping patients 

Life Changed 
Forever

Minutes
Steps

QuitNow.ne.gov
1-800-QUIT-NOW (784-8669)
1-855-DÉJELO-YA (335-3569)

[   Quitline services are available 24/7 in 170 languages.  ] 

NEBRASKA 
TOBACCO 
QUITLINE

3/2017



MOMS Foundation
7906 Davenport St.
Omaha, NE 68114

The Metro Omaha 

Medical Society 

Foundation 

identifies and 

provides support to 

community priorities 

where physician 

involvement can 

make a difference 

in improving the 

health of the Metro 

Omaha Community.

To speak with a dedicated specialist To speak with a dedicated specialist 
from our Health Care Banking Divisionfrom our Health Care Banking Division
call Ed Finan at 402-399-5028.

FINANCIAL EXPERTISE 
FOR THE HEALTH CARE INDUSTRY. 

www.anbank.com • 33 locations in Nebraska and Iowa. Call 402-457-1077 or 800-279-0007.

We believe your patients deserve the best 
qulality care. That’s why Makovicka Physical 
Therapy is the right place for your refferals. 

• The most board certified therapists 

•  Next-day appointments at 9 convenient locations  

•  Locally owned and operated

www.makovickapt.com
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Jane Bailey, M.D.
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Past-President

Also serves as:

Midwest Eye Care, PC  
medical director and partner

Nebraska Academy of Eye Physicians 
and Surgeons board member

David Watts, M.D.
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?????

7303 N 151st St 

  FORMER STREET OF DREAMS 
  BACKS TO WATER & TREES
  BACKYARD POOL, GRANITE 
SURFACES, WOOD BURNING FP, SURFACES, WOOD BURNING FP, 
FIREPIT & WATERFALL

  REMODELED LL HAS POLISHED 
CONCRETE FLOORS, STONE BAR, 
NEW CARPET & EXERCISE ROOM.
  ROOF '13. A/C '14.
  $200K+ IN RECENT IMPROVEMENTS!

CORY CUTCHALL | 402.968.2572
BHHS AMBASSADOR REAL ESTATE

Hunters Paradise

bradsfarmland.com

• SECLUDED RECREATION  GROUND WITH INCOME 

• WOODED SANCTUARY FOR HOME OR PRIVATE RETREAT

• 300 YEAR OAK TREES | 2 CREEKS - 80 ACRES

• CLOSE TO OMAHA & LINCOLN 

• DEER, TURKEY, PHEASANT, QUAIL 

• SHOP WITH OFFICE AND WRAP AROUND PORCH

���n��i-l�    ���n��     �e�ene

FOR SALE
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MEMBER news

Dr. Garvin
Takes Reins of Hip Society

KEVIN GARVIN, M.D., PROFESSOR and chair of the UNMC Department 
of Orthopaedic Surgery and Rehabilitation, will serve as president 

of the Hip Society from 2017 to 2018.
He officially began his new role at the annual American Academy of 

Orthopaedic Surgeons (AAOS) meeting in March. 
In his new role, Dr. Garvin becomes the society's 48th president and 

joins a long list of influential past Hip Society leaders dating back to the 
society's inception 50 years ago. 

In 1968, the Hip Society was created by Frank Stinchfield, M.D., 
professor and chairman of orthopaedic surgery at Columbia's School of 
Physicians and Surgeons. He and 20 other hip surgeons came together 
to start a society dedicated to the diseases and surgery of the hip joint. 

Harvard Medical School professor and surgeon William Harris, M.D., 
served as the society's inaugural president. 

Dr. Garvin was elected to The Hip Society in 1994 and is the society's 
only member from Nebraska. He has served in numerous committee 
positions over the years, most recently as first vice president of the board 
of directors. In his role as president, Dr. Garvin will be responsible for 
working alongside other members of the board to provide information 
and education to orthopaedic surgeons and residents on topics related 
to disorders of the hip. 

Dr. Garvin will preside over two annual meetings, specialty day at 
the AAOS meeting and various board events throughout the year. His 
appointment coincides with the society's 50th anniversary celebration, and 
he will host the annual members-only meeting this October in Omaha. 

"It is a true honor to be recognized by my peers and selected for this 
position," Dr. Garvin said. "We are excited to host the members of The 
Hip Society in Omaha for the first time, especially for the society's 
historic 50th anniversary meeting." 

Ebola Grant Expanded;
Dr. Kratochvil Part of Leadership Team

A $12 MILLION GRANT AWARDED in 2015 to establish the National 
Ebola Training and Education Center (NETEC) has been doubled 

to $24 million to allow for a variety of expanded services, including 
creation of a special pathogens research network. Chris Kratochvil, 
M.D., is co-principal investigator of NETEC for UNMC.

The grant awarded to the co-leads of NETEC - the University of 
Nebraska Medical Center in Omaha, Emory University in Atlanta, and 
NYC Health + Hospitals/Bellevue in New York City - will run in tandem 
with the original five-year grant. Funding is provided by the Centers for 
Disease Control and Prevention (CDC) and the Office of the Assistant 
Secretary for Preparedness and Response (ASPR) through the U.S. 
Department of Health and Human Services.

The supplemental $12 million funding will allow the three partner 
institutions to perform additional site visits, conduct more education and 
training courses, as well as build the special pathogens research network. 
This network will include the 10 regional Ebola treatment centers located 
throughout the U.S. that are specially trained and equipped to handle 
patients with highly infectious diseases.

The special pathogens research network will allow investigators to 
conduct rapid response research when a new outbreak occurs, said Dr. 
Kratochvil, M.D., associate vice chancellor for clinical research and vice 
president for research at Nebraska Medicine, UNMC’s clinical partner.

"It’s not ‘if,’ but ‘when,’ because it’s only a matter of time before 
another outbreak like Ebola happens," Dr. Kratochvil said. "When Ebola 
hit, UNMC, Emory and other institutions were all independently trying 
to determine the best drug for treatment. It was inefficient - we weren’t 
using the same protocols, and there was no consistency to the research. 
Now we can all collaborate to develop medical counter measures together."

Dr. Kratochvil, a member of the Nebraska Biocontainment Unit 
Leadership Team, also is chief medical officer for for UNeHealth, a 
not-for-profit entity formed to coordinate clinical opportunities between 
UNMC, Nebraska Medicine and its physician practice group, UNMC 
Physicians. UNeHealth was formed to serve as a point of contact for 
developing commercial clinical research partnerships and collaborations 
for the academic health center. 
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Marwan R. Salfity, M.D. 

Medical School: 
University of Cambridge 

School of Clinical Medicine

Residency in Internal Medicine: 
Mayo Clinic Rochester

Fellowship in Cardiovascular 
Disease:

Baylor College of Medicine

Specialty:
Cardiovascular Disease

Location:
Nebraska Cardiac Care, PC

Dr. Salfity’s greatest joy is 
spending quality time with his 

wife and three children. He also 
enjoys reading, walking, traveling, 

taking long drives and debating 
local and global issues.

Sasha K. Shillcutt, M.D.

Medical School:
UNMC

Residency in Anesthesiology:
UNMC

Fellowship in Perioperative 
Echocardiography:

University of Utah Medical Center

Specialty: 
Cardiac Anesthesiology

Office/Location: 
UNMC/Nebraska Medicine

Dr. Shillcut t enjoys spending time 
with her husband, Lance, and their 
four children. She is the vice chair 
of strategy and innovation in the 

Department of Anesthesiology and 
teaches several national programs. 
She is passionate about physician 
wellness and speaks frequently on 

physician and executive burnout. She 
is an avid blogger and reader, and 

finds joy in coaching other women in 
medicine to pursue their calling.

Howard Y. Liu, M.D.

Medical School: 
University of Michigan

Residency in Psychiatry: 
Massachuset ts General 

Hospital/McLean Hospital

Fellowship in Child Psychiatry: 
UNMC

Specialty: 
Psychiatry

Location: 
UNMC/Nebraska Medicine

 Dr. Liu grew up as a comic book fan 
before Hollywood made superheroes 

cool. He is also a self-proclaimed 
foodie, and organizes a quarterly 
resident/faculty Psychiatry Food 

Club hosted in faculty homes with 
international food themes. He 

also frequents his favorite Omaha 
restaurants, Lalibela Ethiopian 

and Canton House for authentic 
Chinese food. Dr. Liu and his wife, 
Dr. Jennifer Liu, a family physician 

who also works at UNMC, have 
four children. Dr. Liu is an active 
Twit ter user, and you can follow 
his daily tweets @DrHowardLiu.

OTHER NEW MEMBERS

Bryan Krajicek, M.D.
Pulmonary Critical Care

Pulmonary Medicine Institute, PC

Nicholas Wegner, M.D.
Orthopedics, Foot and Ankle

GIKK Ortho Specialists

Laeth Nasir, M.D.
Family Medicine

Creighton University School of 
Medicine/CHI Health Clinic

NEW members

IN Memoriam

Robert L. Kruger, M.D. 
Jan. 22, 1934 – May 6, 2017

Kirk C. Lewis, M.D. 
Jan. 18, 1927 – Feb. 9, 2017
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MOMS event recap

Medical Legal Dinner
The Medical Legal Dinner, held March 14, 

brought together MOMS member physicians 
and members of the Omaha Bar Association. 
The event, now in its 40th year, featured keynote 
speaker Mike Kelly, columnist with the Omaha 
World Herald presenting “Uniquely Omaha: Five 
decades of writing real, non-fake news.”

(from left) Omaha Bar Association 
President, the Honorable Douglas 
F. Johnson; presenter Mike Kelly; 
Metro Omaha Medical Society 
President Dr. David Watts. 
Photo courtesy of The Daily Record
(from left) Joanie Zetterman 
(wife of Dr. Rowen Zetterman),
Dr. Jane Dahlke, Dr. Donny Suh 
and Susan Suh. 
(from left) Dr. Lanette Guthmann, 
John Guthmann and Dr. Dan Olson
Photo courtesy of The Daily Record.
(from left) Bill Kathol, Dr. Anthony 
Yonkers and Dr. Linda Head. 

Retired Physicians
The MOMS Retired Physicians group met on 

May 9 at the Madonna Rehabilitation Hospital 
Omaha campus.  Mary Gene Wepfer, Associate 
Vice President of Development for Madonna 
Foundation, spoke to the group and provided 
a site tour.

Mary Gene Wepfer provided 
attendees a tour of the facility.
(from left) Dr. Sherrill Murphy, Mary 
Gene Wepfer, Dr. John Sage and Dr. 
Merle McAlevy discuss the use of play 
as part of therapy in the pediatric wing.
(from left) Dr. Kristen Hoffman, Dr. 
Dorothy Zink, Dr. Robert Cochran,
Dr. Karl Niehaus, Dr. Ken 
Barjenbruch, and Jill Cochran. 
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402-572-3000 NebraskaSpineHospital.com/Beckers 

Dr. Woodward • Dr. Fuller • Dr. Longley • Dr. Gill • Dr. Phillips
Dr. McClellan • Dr. Burd • Dr. Hain

BUSINESS & LEGAL ISSUES FOR HEALTH SYSTEM LEADERSHIP

Hospital Review

Nebraska Spine Hospital is proud to 
be named to the “100 Hospitals 
With Great Neurosurgery 
and Spine Programs” 
by Becker’s Hospital Review.

The best at what we do because it is all we do COMING events

PHYSICIAN NETWORKING/
ADVOCACY EVENT:

“ADVOCATING FOR YOUR PATIENTS IN 
THE ERA OF HEALTHCARE REFORM”

THURSDAY, JUNE 22
5:30 – 6:30 P.M.

MIDTOWN CROSSING ROOFTOP 
COMMUNITY ROOM

200 S. 31ST AVE.
This event, hosted by MOMS and 
the Nebraska ACP Early Career 

Physicians, will provide an opportunity 
for physicians to network and hear 
presenter Bob Doherty, SVP ACP, 

Governmental Affairs and Public Policy.
More information and registration online.

WOMEN IN MEDICINE EVENT:
OUTWARD BOUND OMAHA

TUESDAY, JULY 11
6-8 P.M.

4242 N. 49TH AVE.
Build rapport and connection with 
your fellow female physicians as 

we explore ways to strengthen 
problem-solving skills, build 

confidence and foster teamwork.
More information and registration online.

RETIRED PHYSICIANS EVENT:
OMAHA BRIDGES OUT OF POVERTY

TUESDAY, JULY 18
10 -11 A.M.

MOMS OFFICE – 7906 DAVENPORT ST.
Roger Howard and John Parsons, with 
the input of community partners, have 

developed a plan to empower under-
resourced families to change their lives 
by discovering and overcoming barriers 
to success with a goal of helping 50,000 
Omaha-area individuals lift themselves 

out of poverty by the year 2026.
More information and registration online.

Register online at 
www.omahamedical.com

under "Get Involved"

For more information or to register for any of the up-
coming Metro Omaha Medical Society events, visit
www.omahamedical.com/get-involved/all-events.

Learn more or support our services at

Positively Impacting the Visually Impaired
OUTLOOKNEBRASKA.ORG | (402) 614-3331

PATIENTS DEALING WITH VISION LOSS?
WE CAN HELP!

Outlook Nebraska serves 
the visually impaired through:
• Employment opportunities

• Recreational and cultural activities
   like sports leagues, teen recreation,
        audio description at live theater
                  and art workshops

• Adaptive technology training 
   to use vision aid tools, computers, 
   smartphones and other helpful devices



May/June 2017 Physicians Bulletin 35

CAMPUS & HEALTH SYSTEMS update

Children’s Opens Third Urgent
Care Center

C HILDREN’S HOSPITAL & MEDICAL Center 
earlier this year opened a third Urgent 

Care Center at Children’s Physicians, Dundee, 
4825 Dodge St.

Children’s Urgent Care Centers offer after-hours 
treatment of pediatric conditions that include 
ear infections, sore throats, sprains and minor 
pains, minor burns, minor asthma and small 
lacerations. Children’s Urgent Care at Dundee 
also offers digital X-ray and lab services. Any 
child can use Children’s Urgent Care Centers.

Children’s also operates Urgent Care Centers 
at the Children’s Physicians, Val Verde and West 
Village Pointe offices. All Children’s Urgent 
Care Centers are open weekdays from 6 p.m. to 
10 p.m., and weekends and holidays from noon 
to 10 p.m. 

Move Marks ‘Monumental 
Transformation’

T HIS SUMMER’S STAGED MOVE of CHI Health 
Creighton University Medical Center 40 

blocks west to the campus of CHI Health Bergan 
Mercy marks a major step forward.

“We are undergoing a monumental transfor-
mation,” said CHI Health CEO Cliff Robertson, 
M.D. “We are serious about preparing for a new 
future, taking the best of academic medicine and 
the best of community health care and putting 
them together in a new model.” 

With the move, CHI Health is creating a new 
academic medical center -- Creighton University 
Medical Center - Bergan Mercy – at the 75th and 
Mercy streets location. The facility has undergone 
$140 million in new construction and renovations 
including a Level I Trauma Center, Intensive 
Care Unit, multistory clinic and academic tower. 

“This state-of-the-art trauma center and 
emergency department will be the closest Level 
I Trauma Center, by drive time, to 60 percent 
of the households in greater Omaha,” Dr. Rob-
ertson said. “That brings trauma care closer to 
our patients while honoring our commitment to 
the underserved.”

A commitment to innovating for the future 
touches every aspect of the new campus, such as 
the new ICU with continuous real-time remote 
monitoring. Technology and infrastructure 
enhancements are also designed to maximize 
the learning environment for hundreds of health 
sciences students from Creighton University, 
CHI Health’s academic partner.

“The academic aspect is incredibly important 
because we’re preparing the next generation 
clinicians for the world they’re actually going to 
experience when in practice,” Dr. Robertson said. 

The classrooms, laboratories and clinics are 
designed to bring students, faculty and clinicians 
together for an inter-professional approach. 

“It’s truly an environment where everyone 
teaches and everyone learns,” Dr. Robertson 
said. “The academic medical center, as part of 
our academic health system, will transform how 
care is delivered, how future health care profes-
sionals are educated and how clinically relevant 
research reaches the bedside.” 

Cardiac Surgery Among
Nation’s Best

W HEN IT COMES TO heart surgery in the 
Midwest, Methodist Hospital ranks 

among the best, according to recently released 
Consumer Reports data.

Methodist was one of only 13 hospitals in 
the Midwest, and the only hospital in Omaha, 
recognized for their excellence in overall heart 
bypass, with a rating of better than expected. 
Methodist also received high marks for patients 
receiving all four of the recommended medica-
tions associated with bypass surgery. 

“We are certainly very proud of the cardiac 
care we provide at Methodist Hospital,” said 
Steve Goeser, Methodist Health System execu-
tive vice president and chief operating officer. 
“Our surgeons and the other members of our 
medical team are exceptional. The data proves 
that, as does this recent acknowledgment from 
a well-respected publication.”

In three additional categories related to 
bypass surgery, data indicated that Methodist 
performed as expected. Those areas included 
patient survival, absence of complications and 
optimal surgical technique. Another cardiac area 
reviewed for the report was aortic valve replace-
ment surgery, in which Methodist performed as 
expected in all categories.

These Consumer Reports ratings were derived 
from data submitted by hospitals to the Society 
of Thoracic Surgeons. The ratings are based on 
data from the medical records of patients. 

The methods used to derive these ratings 
have been endorsed by the National Quality 
Forum, a nonprofit organization that endorses 
consensus standards for measuring and publi-
cally reporting. 
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MACRA. . .QPP. . .MIPS. . .APM?

THE ALPHABET SOUP THAT is health care today is 
probably one of the last things you can focus on 

as a provider with a packed schedule. But promised 
reform is here; 2017 is the first performance year on 
Medicare quality and cost measures – performance 
counts NOW -- with payment adjustments begin-
ning in 2019.

Here’s a brief explanation of what all those 
letters mean:

MACRA – the Medicare Access and CHIP 
Reauthorization Act – repealed the Sustainable 
Growth Rate (SGR) formula for Medicare Part B 
reimbursement and replaced it with a new value-based 
system called the Quality Payment Program (QPP).

MACRA created two QPP paths from which 
providers have to choose: the Merit-Based Incentive 
Payment System (MIPS) and Advanced Alternative 
Payment Models (APM). Both models provide 
incentive payments for high-quality, efficient care 
and penalties for not reporting. Most physicians in 
Omaha will fall under the MIPS program and its 
reporting requirements.

Providers who bill more than $30,000 of Medicare 
Part B charges per year AND who provide care for 
more than 100 Medicare patients/year are subject to 
MIPS reporting. They will receive a downward pay-
ment adjustment of 4 percent on Medicare services 
beginning in 2019 if they report nothing for 2017.

We’ll repeat that one: MIPS requires Medicare 
providers to report at least one quality measure to 
avoid a downward payment adjustment of 4 percent 
beginning in 2019.

Are you thoroughly confused? Don’t worry, 
you’re not alone.

Because CMS is allowing providers to “pick your 
pace” in reporting for 2017, you can report one quality 
measure or one clinical improvement activity listed 
by CMS to avoid a downward payment adjustment. 
That’s the route we are suggesting for most of our 
provider groups: the minimum to avoid the penalty.

If your reporting mechanisms are robust and your 
quality activities high, you can shoot for a higher bar 
and report more quality measures and improvement 
activities for a minimum of 90 days for a chance at 
an upward payment adjustment.

For more information on MACRA, MIPS and 
what you need to do to comply with a Quality 
Payment Program, CMS has a helpful website at
www.qpp.cms.gov. 

CAMPUS & HEALTH SYSTEMS update

Looking to Change the 
Education, Technology 

Landscape

T HE UNIVERSITY OF NEBRASKA Medical 
Center is poised to propel the training of 

doctors, nurses and allied health professionals 
into the next generation with emerging virtual 
and augmented reality.

The university recently held a ceremonial 
groundbreaking for a building that will change 
the education and technology landscape in 
Nebraska. University leaders also announced a 
lead gift from the Dorothy B. Davis Foundation 
of Omaha, as well as major donations to the 
University of Nebraska Foundation from other 
individuals and organizations, to help make the 
building possible.

The $118.9 million facility is being funded 
through a combination of private donations as 
well as funds from the City of Omaha, State 
of Nebraska and U.S. Department of Health & 
Human Services. The building will be named 
the Dr. Edwin Davis & Dorothy Balbach Davis 
Global Center for Advanced Interprofessional 
Learning (Davis Global Center) – in recognition 
of Dr. Davis, a longtime UNMC physician and 
educator who was a forerunner in incorporating 
new technology to enhance learning, and his 
wife Dorothy.

The Davis Global Center will house UNMC’s 
iEXCEL (Interprofessional Experiential Center for 
Enduring Learning) program and expose learners 
at all stages in their professional development 
to clinical training exercises and surgical skills 
training in realistic simulated care environments 
using advanced simulation technologies, as well 
as virtual immersive reality, augmented reality 
and holographic technologies.

The nearly 192,000-gross-square-foot center 
has been developed to help transform health care 
education from the traditional lecture-based 
model to embrace more "hands-on" engagement 
that addresses skills competencies, including 
teamwork. Studies show that experiential learning 
yields greater retention than lectures, as well as 
improves proficiencies. 

Go from  
searching    
to hired.

Your Trusted Source  
for Local Job Postings
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DEPARTMENT Application
for Membership

This application serves as my request for membership in the Metro Omaha Medical Society (MOMS) and the Nebraska
Medical Association (NMA).  I hereby consent and authorize MOMS to use my application information that has been
provided to the MOMS credentialing program, referred to as the Nebraska Credentials Verification Organization (NCVO),
in order to complete the MOMS membership process.

Personal Information

Last Name: _____________________________   First Name: _______________________   Middle Initial: ______
Birthdate:_________________________________________________   Gender:    Male    or    Female

Clinic/Group: __________________________________________________________________________________
Office Address: ________________________________________________________________   Zip: __________
Office Phone: ____________________ Office Fax: ___________________   Email: _________________________
Office Manager: _______________________________________  Office Mgr. Email: ________________________

Home Address: ____________________________________________________ Zip: ________________________
Home Phone: __________________________________________ Name of Spouse: ________________________
Preferred Mailing Address:
        Annual Dues Invoice:  Office     Home    Other: __________________________________
        Event Notices & Bulletin Magazine:  Office     Home    Other: __________________________________

Educational and Professional Information

Medical School Graduated From: __________________________________________________________________
Medical School Graduation Date: ____________________ Official Medical Degree: (MD, DO, MBBS, etc.) _______
Residency Location: _____________________________________________ Inclusive Dates: _________________
Fellowship Location: _____________________________________________ Inclusive Dates: _________________
Primary Specialty: ______________________________________________________________________________

Membership Eligibility Questions

YES NO (If you answer “Yes” to any of these questions, please attach a letter giving full details for each.)

Have you ever been convicted of a fraud or felony?
Have you ever been the subject of any disciplinary action by any medical society, hospital medical staff
or a State Board of Medical Examiners?
Has any action, in any jurisdiction, ever been taken regarding your license to practice medicine?
(Including revocation, suspension, limitation, probation or any other imposed sanctions or conditions.)
Have judgments been made or settlements required in professional liability cases against you?

I certify that the information provided in this application is accurate and complete to the best of my knowledge.

_____________________________________ ___________
  Signature             Date

Mail Application to:
Metro Omaha Medical Society

7906 Davenport Street
Omaha, NE 68114

Fax Application to:
402-393-3216

Apply Online:
www.omahamedical.com

B



It’s everything you want in your home – from its fresh architectural style and detailing, 
to the classic timelessness that feels as perfect for your life today as it will in the years 
to come. It’s also why Curt Hofer & Associates is the area’s most inspired high-end 
homebuilder. Imaginatively conceived, flawlessly executed – let Curt Hofer & Associates 
create and build your new custom home. 

FRESH. SIMPLISTIC. CLASSIC.

It begins with an idea. Please contact Curt Hofer & Associates today!  For an 
appointment, visit curthofer.com or see our Ideabook at houzz.com/curthofer.

16820 Frances Street, Ste. 102  |  Omaha, NE 68130  |  Phone: 402.758.0440  |  www.curthofer.com



 Metropolitan Omaha Medical Society
 7906 Davenport Street
 Omaha, NE 68114

ADDRESS SERVICE REQUESTED

E,

CONNECTING YOU TO 
THE WORLD OF LUXURY

NP Dodge Real Estate is an established leader with a reputation for expertise in representing the 
finest homes and acreages. Because of our powerful brand, we are the only local real estate company 
representing Luxury Portfolio International® for properties over $750,000. 

Luxury Portfolio International is the largest, most respected luxury network in the world. Let us know 
how we can guide you through your next luxury home experience.

VISIT NPDODGE.LUXURYPORTFOLIO.COM




